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2013/2014 Differential Pay Plan 

 

Differential Pay: 

Amount to be distributed to each staff member shall be calculated by dividing funds available into equal 

shares. 

 

Certified and Instructional Personnel – Local Differential Plan 

 

 Kindergarten through third grade 

o Review local and state student data 

 State IRI test 

 Aims web benchmark testing 

o Identify students who are not meeting or exceeding their individual growth goals 

o Develop, implement, and monitor plans of improvement for each of the students not meeting or 

exceeding their individual growth goals 

o Successful completion of items listed above will result in a payment of one full share (less 

withholding and employer benefit costs). 

 

 Fourth grade through fifth grade: 

o Review local and state student data 

 State ISAT (SBAC) test 

 Aims web benchmark testing 

o Identify students who are not meeting or exceeding their individual growth goals 

o Develop, implement, and monitor plans of improvement for each of the students not meeting or 

exceeding their individual growth goals 

o Successful completion of items listed above will result in a payment of one full share (less 

withholding and employer benefit costs). 

 

 Sixth grade through twelfth grade: 

o  Review local and state student data 

 State ISAT (SBAC) 

 Aims web benchmark testing 

 End of course assessments 

o Identify students who are not meeting or exceeding their individual growth goals 

o Develop, implement, and monitor plans of improvement for each of the students not meeting or 

exceeding their individual growth goals  

o Successful completion of items listed above will result in a payment of one full share (less 

withholding and employer benefit costs). 
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Classified and Support Staff – Local Differential Plan 

 

 Identify two strategies that will support students’ success or improve school culture that you feel is 

likely to improve student achievement. 

 

 Two Personal Professional Goals:   Write a plan describing two strategies you plan to implement 

throughout the school year and submit to the superintendent.  Due:  Tuesday, November 5, 2013. 

 

 Narrative of Progress:  Write a brief summary to the superintendent outlining progress toward these 

goals and strategies.  Due:  Friday, February 28, 2014. 

 

 Narrative of Outcomes:  Write a brief summary to the superintendent of your final outcomes. Due:  

Friday, May 16, 2014.  Successful completion of your plan will result in a payment of one full share  

(less withholding and employer benefit costs). 

 

 

 Shares reflective of employment percentage (ex:  a two-thirds time employee will qualify for .67% 

share) 

 Share payments of the Differential Pay Plan will be made to qualifying employees in their June paycheck 
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2013/2014 Differential Pay Plan 

 

Comments:  

Group Type: School  

Award Type: SHARED BASED AMOUNT  

Student Achievement Description: IRI, ISAT(SBAC), Aims Web Benchmark Assements  

Benchmarks  Certified Classified 
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2013/2014 

 

Comments:  

Group Type: School  

Award Type: SHARED BASED AMOUNT  

Student Achievement Description: ISAT(SBAC) Aims Web Bench Mark Assessments, End of Course Exams  

Benchmarks  Certified Classified 

 


